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1. Individuals can help reduce pollution by ------- riding to work instead of driving.
(A) occasion
(B) occasions
(C) occasional
(D) occasionally

2. Promoting the social ---—---- of smoking was also an important objective for the
tobacco industry.
(A) accept
(B) acceptable
(C) acceptability
(D) acceptably

3. Cats are very ------- animals, and even a minor change to their lives can upset their
emotional balance. ‘
(A) sense
(B) sensitivity
(C) sensitive
(D) sensitively
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%59 -tion appreciation, competition, pronunciation, attention
-sion permission, expansion, conclusion, omission, emission
-ce abundance, commerce, evidence, confidence
-Cy pharmacy, efficacy, expectancy, emergency, consultancy
-ment agreement, equipment, establishment, treatment
-ry(ries) | injury, secretary, industry, inquiry, jury
-ty(ties) | commodity, possibility, unity, equality, conformity
-al arrival, approval, disposal, individual, denial, renewal, survival
-ness awareness, eagerness, drowsiness, willingness
-t applicant, accountant, infant, economist, recipient, president
-ive representative, executive, detective
-sm enthusiasm, vandalism, criticism, socialism
-ing understanding, funding, opening, warning
-er (or) | creditor, contributor, owner, donor, rider, diner, danger
ESIES fy intensify, identify, satisfy, justify, qualify
-ize organize, democratize, nationalize, socialize
-ate operate, elaborate, state, estimate, escalate
-ve move, improve, arrive, contrive, approve
-en lengthen, threaten, widen, deepen, enlighten
- imagine, merge, require, subscribe, arrange, resume
-y enjoy, vary, deny, bury, convey, rely, pay
553 | -ble able, available, compatible, favorable, fashionable, visible
-ive responsive, active, inventive, imaginative, repetitive
-nt recent, significant, present, abundant, evident, resistant
-al general, legal, central, influential, liberal, confidential
-0US dangerous, obvious, various, hazardous, gorgeous
-ic realistic, specific, optimistic, drastic, toxic, dynamic
-ful respectful, doubtful, regretful, plentiful, resourceful
-letss useless, careless, aimless, borderless, hopeless, selfless
-ate delicate, legitimate, innate, immediate, fortunate, moderate
-ing intriguing, lingering, growing, caring, outstanding, lasting
-ed endangered, heated, chilled, detailed, sophisticated, affected
-y tiny, noisy, glossy, scary, fancy, sticky, lengthy, windy, stormy
859 ly currently, fortunately, especially, generally, formerly, occasionally
B DEB5FZF- 1 | approach, chair, correct, early, executive, head, help, individual,
TWBDEMD (ZED | interest, lower, raise, right, suspect, value, voice, water
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Plans Approved for Local Commerce Center

BRI
175. What is the article mainly about?

BIREX

(A) The challenge of an emergency situation

(B) The construction of a local day-care center

(C) The introduction of a community leader

(D) The development of a regional business facility

1 bIEL>DDRTHEL &L D, Local Commerce Center [Zx3 L CD plan 7' approved
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Question ) What benefit is NOT mentioned in the advertisement?
(A) Afree journey
(B) Veteran's benefits
(C) Advancement opportunities
(D) On the job training

Are you a curious voyager? If so, plan to visit the Captain Cruises Job Fair on Friday,
August 3 from 9 a.m. to 4 p.m. or Saturday, August 4 from 5 p.m. to 9 p.m. We are looking for
food servers and maintenance staff to work aboard our many vessels. A free journey is just
the beginning when you work for Captain Cruises.

We offer paid training, generous benefits, and a chance for promotion. Applicants are
required to have at least two years of experience as a food server or a maintenance worker
plus good communication skills. Selected applicants will be called back for a second
interview by Tuesday, August 14.
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For advance registration, please visit our website at www.captaincruises.com by Tuesday,
July 31.
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We offer paid training, generous benefits, and a chance for promotion.

CDEYF U RIZIFT paid training, generous benefits, a chance for promotion &, 3 D%
DFEUL, BIRERICCOD 3 DICBHEIDEDNHNILEETT,

ETADGEIREZIC (S paid training [CH829° 3 On the job training & a chance for promotion
[C#8249 D Advancement opportunities LN ) Ave
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1. What does the man tell the woman to do?
(A) Turn professional
(B) Try cooking for an event
(C) Save time and energy
(D) Eat out with him

2. What is the woman against?
(A) Asking a food service
(B) Starting a catering service
(C) Hiring a receptionist
(D) Trusting unprofessional chefs

3. What annoyed the woman?
(A) The man's suggestion
(B) The man's cooking
(C) The man's pride
(D) The man's ignorance
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4. What can be inferred from this conversation?
(A) They are bored with their jobs.
(B) They don't agree with each other.
(C) They are considering changing jobs.
(D) They cannot stick to their jobs.

5. What is the woman suggesting?
(A) The man is not boring at all.
(B) Changing jobs will never be a possibility.
(C) People should never give up.
(D) Quitting a job is not a terrible option.

6. What is the man most likely to say next?
(A) He couldn't agree with her more.
(B) She has an extreme idea.
(C) He cannot believe anything now.
(D) She sounds fairly reasonable.
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7. What are the man and the woman doing?
(A) Choosing a souvenir for their boss
(B) Trying on a silk scarf
(C) Shopping for the woman's friend
(D) Ordering some food online

8. What can be inferred from this conversation?
(A) Their boss is not young.
(B) Their boss is a difficult person.
(C) Their boss is rather quiet.
(D) Their boss is demanding.

9. Why does the man try to avoid buying the item?
(A) Because it is beyond their budget
(B) Because he would rather get the more plain thing
(C) Because it has poor quality
(D) Because he would like to buy it for the woman himself
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